
 

 
 

 

 

 

 

                            Research Roundup  

 
Thrive Scholars - Research Roundup - 2023 - Edition 1 

Welcome to the inaugural Thrive Scholars Research Roundup, which will be shared quarterly with you! We thought you 
might like to see what we are reading as we continually learn about the work that we are doing. 

The Importance of Cross-Class Friendships for Economic Mobility  
Raj Chetty, an expert in economic mobility, and colleagues published an article in Nature about how social capital can 
increase economic mobility. The key idea here is that having high-income friends is one of the biggest boosts a low-
income young person can have in achieving economic mobility. Our Scholars are able to do this by attending top colleges, 
which we facilitate through our model of rigorous academic preparation, social-emotional support, and encouragement to 
engage with peers on campus and leaders in their chosen career industries. (Read even more about Chetty’s research at 
the NYT and Brookings.)  

Strategies for Navigating Campus  
Anthony Jack, a Harvard researcher (and Amherst grad!) who focuses on supporting low-income and BIPOC students on 
elite campuses, published a new article on the differing campus navigation strategies of lower-income and upper-income 
undergraduates. As you might have guessed, lower-income students have a harder time integrating into elite campuses 
than their upper-income peers—but lower-income students who have had previous experience at elite high schools have 
an advantage over those that don’t. We hope our program has this effect, too. Through summer academy and one-on-one 
coaching, our students gain experiences that help them succeed in college and experience the fullness of campus life. And 
additionally, we purposefully include a small number of low-income students who did attend elite prep schools in high 
school on scholarship, as these students can share their insight and navigation strategies within the cohort. 

Occupational Segregation and Recommendations to Stop it  
A recent Georgetown Law Center on Poverty and Inequality report examines how segregation by college majors 
perpetuates social inequities by occupation, clearly showing that fewer students of color and women end up in fields that 
have the greatest earning power and status. Authors introduce four key principles that institutions and organizations like 
us can do to interrupt this segregation—we primarily focus on this recommendation through our career development 
programming and corporate partnership efforts: ensure equitable and meaningful work-based opportunities relevant to 
students’ field of study. This can go a long way in mitigating inequality! 
 
Changing Diversity on College Campuses  
This article in the Chronicle of Higher Education discusses the decline in Black student enrollment on college campuses; 
another discusses the decline in men’s college-going. These issues are what we are trying to address with our newest 
program—On Ramp–which is a pre-college program designed to provide top-performing multi-generational African 
American males with our signature Summer Academy and college planning and preparation experiences starting a year 
before our traditional program starts.  
 

https://www.nature.com/articles/s41586-022-04996-4
https://www.thrivescholars.org/programs/our-model/
https://messaging-custom-newsletters.nytimes.com/template/oakv2?campaign_id=9&emc=edit_nn_20220801&instance_id=68142&nl=the-morning&productCode=NN&regi_id=41141499&segment_id=100125&te=1&uri=nyt%3A%2F%2Fnewsletter%2F9f8e4343-5901-5122-ac17-b49e67b69933&user_id=b026e1d676c2b2d15a8555e036c4b01c
https://www.brookings.edu/blog/up-front/2022/08/02/7-key-takeaways-from-chettys-new-research-on-friendship-and-economic-mobility/
https://www.nytimes.com/interactive/2019/09/10/magazine/college-inequality.html
https://academic.oup.com/socpro/advance-article/doi/10.1093/socpro/spac051/6695447
https://www.georgetownpoverty.org/issues/from-exclusion-to-opportunity/
https://www.thrivescholars.org/programs/our-model/?navOpen=career-development
https://www.thrivescholars.org/programs/our-model/?navOpen=career-development
https://www.thrivescholars.org/corporate-partners/
https://www.chronicle.com/article/what-happened-to-black-enrollment?cid2=gen_login_refresh&cid=gen_sign_in
https://www.chronicle.com/article/the-problem-nobodys-talking-about
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First-Generation College Students on the Job Market 
Though this Wired article is from 2021, it summarizes research on first-generation college students (students who are the 
first in their families to go to college, which 85% of our Scholars identify as) and the job market hurdles they face—such as 
limited knowledge of the industry, coaching to navigate it, connections within it, as well as discrimination that they face 
from employers themselves. Our career development and corporate partner model addresses these barriers head on, 
supporting Scholars to have similar experiences and outcomes as their continuing-generation peers on their campuses. 
 
Racial Inequality in Student Debt 
The racial wealth gap is a big part of why we do what we do—and not surprisingly, student loan debt disproportionately 
affects BIPOC borrowers. Researchers Addo and Houle recently published a book on the student loan crisis among Black 
borrowers, and Education Trust also published articles specifically about how student debt harms Black borrowers’ mental 
health, particularly Black women’s mental health. 
 
We aim to reduce this crisis every time we help a student identify a no or low-loan college they like or negotiate a financial 
aid package. And it works: 60% of our Scholars graduate with $0 in debt, and overall, our Scholars graduate with an average 
of <$7K in debt!  
 
Engagement with Science  
Pew Research has produced a couple of reports lately on Black Americans’ and Hispanic Americans’ views of, trust in, and 
engagement with science. Both articles identify a lack of representation of Black and Hispanic Americans in these fields, 
coupled with a sense among Black and Hispanic Americans that scientists (as a group) are unwelcoming to Black and 
Hispanic Americans. What can we do at Thrive? This quote stuck out to us, "A majority of Black Americans say more 
examples of Black high achievers in STEM would encourage more young Black people to pursue these fields." 
Representation can drive further engagement, and we know that from our work. 

Recent Data and How Thrive Compares 
The Center for Education Statistics released new data on graduation rates, student outcomes, financial aid, and 
admissions from the winter collection of the Integrated Postsecondary Education Data System (IPEDS) in October. These 
findings show that about 65% of full-time, first-time students enrolled in four-year institutions in 2015 graduated within 
six years at the college where they started. We are happy to report that our graduation rate is much higher than this: 95% 
of our High School Class of 2015 Scholars persisted through our program and 97% have graduated.  

The National Association of Colleges and Employers (NACE) released the Class of 2021 Report on first destination 
outcomes. These data include over 500K bachelor’s degree graduates from NACE institutions and show that 55% of 
respondents from the College Class of 2021 were employed within six months of graduation, and an additional 22% were 
continuing their education post-college. Though we’re still surveying our 2022 graduates about their employment status 
at six months post-graduation, this report provides one comparison number for us to benchmark against.

 

https://www.wired.com/story/first-generation-college-grads-hurdles-job-market/
https://www.hepg.org/hep-home/books/a-dream-defaulted
https://www.chronicle.com/article/student-loan-debt-is-a-crisis-for-black-borrowers?cid2=gen_login_refresh&cid=gen_sign_in
https://edtrust.org/resource/how-student-debt-harms-black-borrowers-mental-health/
https://edtrust.org/resource/how-student-debt-harms-black-borrowers-mental-health/
https://edtrust.org/the-equity-line/black-womens-mental-health-and-the-student-debt-crisis/
https://www.pewresearch.org/science/2022/04/07/black-americans-views-of-and-engagement-with-science/?utm_source=Pew+Research+Center&utm_campaign=8d61985d22-EMAIL_CAMPAIGN_2022_04_18_09_01&utm_medium=email&utm_term=0_3e953b9b70-8d61985d22-401194037
https://www.pewresearch.org/science/2022/06/14/hispanic-americans-trust-in-and-engagement-with-science/?utm_source=Pew+Research+Center&utm_campaign=35c54da91d-R%26E_2022_06_16&utm_medium=email&utm_term=0_3e953b9b70-35c54da91d-401194037
https://www.insidehighered.com/quicktakes/2022/10/26/new-federal-higher-ed-data-released
https://www.naceweb.org/uploadedfiles/files/2022/publication/free-report/first-destinations-for-the-class-of-2021.pdf?ct=YTo1OntzOjY6InNvdXJjZSI7YToyOntpOjA7czo1OiJlbWFpbCI7aToxO2k6OTQ2O31zOjU6ImVtYWlsIjtpOjk0NjtzOjQ6InN0YXQiO3M6MjI6IjYzNTE1Yzg0Y2FiYjA4MTU3OTY3MTUiO3M6NDoibGVhZCI7czo3OiIyNDI3MzYzIjtzOjc6ImNoYW5uZWwiO2E6MTp7czo1OiJlbWFpbCI7aTo5NDY7fX0%3D&utm_source=nace-first-destinations-class-of-2021-cs-v1-102022&utm_medium=email&utm_campaign=first-destinations-class-of-2021

